
 425 

 القيادات العاملة فى مجال الرياضة للجميع  تىجهات
 المستحذثة داييةالإ الأساليبنحى 

 مقذمة :

                                                 

 



 426 



 424 

 مشكلة البحث :



 424 



 424 

 : إليه والبحث والحاجة  أهمية

 هذف البحث :



 434 

 المصطلحات المستخذمة فى البحث :

الذياسات المرتبطة :



 434 

Zhao,G,Xie,H&Duan

Berman , Karen



 432 

 تعليق على الذياسات المرتبطة : 

 البحث : إجراءات



 433 



 434 



 435 

 
 



 436 



 434 

 

Alpha Cronbach 

 
 
 



 434 

 

Alpha 

SPSS



 434 

 

 

 

 

 



 444 



 444 

 

 

 



 442 

 

 

Lamb

Hammer and Champy 



 443 



 444 



 445 

 



 446 

 

 

 

 

 

 



 444 

 

 

 

 



 444 

 



 444 

 

 

 

 

 

 

 

 



 454 

 

 

 

 

 

 

 



 454 



 452 

 

 

 

 

 

 

 



 453 



 454 



 455 

قائمة المراجع

 أولا : المراجع باللغة العربية :



 456 



 454 

23- Berman Karen : Information and the effectiveness Participation in Organizing 

Management" California ,1998. 

24- Casejojn,The Power of Listening .Inc .Magazine,March 2003. 

24- Drickhamer,David: Open Books to elevate Performance . Executive World. (SRC Holding 

corp. (CEO)Jack Stack Interview ).Issue : Nov 2002. 

26- Lamb, Keith,How can we teach our employers to understand our business?.  Inc Magazine 

,March ,2002. 

27- Schuster ,John ,A literate Business Fed Org .Foundation For Enterprise Development,2003. 

28- Zhao ,G,&Xie ,H&Duan ;'analysis of theechanism of sport managed by society in Hong 

Kong, Journal of Guangzhou physical education ,Vol. ,17,NO,2,Zhou ,China ,1997 

29- www.edarabook.co 50- www.12manaee.com/index ar.html 

31" http://www.edarat.net.  

32- http: //www.methodl23.com/free-project'management 

33'http;//www.arabma.org 



 454 

 ملخص البحث
 الأساليبلعاملة فى مجال الرياضة للجميع نحى تىجهات القيادات ا

 المستحذثة  داييةالإ
1

                                                 



 454 



 464 

ABSTRACT Orientations of leaders working in the field of sport for all to 

administrative methods of renewed 

1
Yahia Mohamed Al Goushy 

This research aims to identify the orientations of leaders working in the field of sport for all 

with different administrative levels (High - Middle - Executive ) to wards    methods    of       

renewed       management   of   the    following:    - 

1 - Management by objectives. 

2 - Management with a conscience 

3 - The Open Book - Management 

4 - Crisis Management. 

5 - Management of high-speed 

6 - Management of change   . 

7 - Management Re- engineering. 

8 - Japanese Management    . 

9 - Management of excellence. 

And explore the relationship between personal variables of the leaders working in the field of 

sport for all) Age - Sex - the level of education - years of experience - the managerial level - 

access to training) and management techniques of renewed question. 

The research sample included leaders working in the central administration of sports 

development programs in the National Council of Sports, at (70) persons, and use descriptive 

approach and reached the following results:- 

1 - Directions administrative leaders (Upper - Middle - Executive) about renewed management 

styles were as follows: management style short, followed by management style conscientiously 

followed by management style targets, followed by management style change style, followed 

by crisis management. 

2 - There are differences between the various administrative leaders in the light of the personal 

variables under consideration. 

                                                 
1  Assistant Professor, Department of Sport Recreation Faculty of Physical Education for Men - Helwan 
University 

Powered by TCPDF (www.tcpdf.org)

http://www.tcpdf.org

