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 بناء مقياس للإبداع الادارى لاخصائى الترويح 
 الرياضي فى المؤسسات الرياضية  

1

 

                                                 

 .لتربيت الرياضيت للبنين بالقاهرةكليت ا –أستاذ مساعد بقسم الترويح الرياضى  *
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 731 

 
 البعد الرابع البعد الثالث تابع البعد الثاني البعد الاول

العبار الارتباط  الفرع العبارة

 ة

الفر

 ع

العبار الارتباط 

 ة

العبار الارتباط  الفرع

 ة

 الارتباط  الفرع

 0ر875 ـــ 74 0ر723 ـــ 49 0ر761 3/4 24 0ر635 ـــ 1

 0ر871 ـــ 75 0ر841 ـــ 50 0ر781 3/5 25 0ر761 ـــ 2

 0ر663 ـــ 76 0ر872 ـــ 51 0ر981 4/1 26 0ر817 ـــ 3

 0ر654 ـــ 77 0ر602 ـــ 52 0ر811 4/2 27 0ر876 ـــ 4

 0ر765 ـــ 78 0ر879 ـــ 53 0ر763 4/3 28 0ر981 ـــ 5

 0ر675 ـــ 79 0ر761 ـــ 54 0ر912 4/4 29 0ر740 ـــ 6

 0ر532 ـــ 80 0ر502 ـــ 55 0ر871 4/5 30 0ر148 ـــ 7

 0ر673 ـــ 81 0ر705 ـــ 56 0ر765 5/1 31 0ر766 ـــ 8

 0ر665 ـــ 82 0ر708 ـــ 57 0ر667 5/2 32 0ر874 ـــ 9

 0ر876 ـــ 83 0ر871 ـــ 58 0ر871 5/3 33 0ر783 ـــ 10

 0ر761 ـــ 84 0ر886 ـــ 59 0ر801 5/4 34 0ر873 ـــ 11

 0ر871 ـــ 85 0ر819 ـــ 60 0ر871 5/5 35 0ر151 ـــ 12

 0ر665 ـــ 86 0ر855 ـــ 61 0ر871 6/1 36 0ر871 ـــ 13

 0ر981 ـــ 87 0ر665 ــــــ 62 0ر781 6/2 37 البعد الثاني

 0ر402 ـــ 88 0ر761 ـــ 63 0ر771 6/3 38 الارتباط  الفرع العبارة

 0ر981 ـــ 89 0ر854 ـــ 64 0ر665 6/4 39 0ر877 1/1 14

 0ر871 ـــ 90 0ر887 ـــ 65 0ر944 6/5 40 0ر832 1/2 15

 0ر654 ـــ 91 0ر891 ـــ 66 0ر932 7/1 41 0ر812 1/3 16

 ـــ ـــ ـــ 0ر711 ـــ 67 0ر911 7/2 42 0ر754 2/1 17

 ـــ ـــ ـــ 0ر778 ـــ 68 0ر833 7/3 43 0ر843 2/2 18

 ـــ ـــ ـــ 0ر883 ـــ 69 0ر865 7/4 44 0ر176 2/3 19

 ـــ ـــ ـــ 0ر774 ـــ 70 0ر791 7/5 45 0ر762 2/4 20

 ـــ ـــ ـــ 0ر665 ـــ 71 0ر865 8/1 46 0ر698 2/5 21

 ـــ ـــ ـــ 0ر643 ـــ 72 0ر763 8/2 47 0ر823 3/1 22

 ـــ ـــ ـــ 0ر629 ـــ 73 0ر772 8/3 48 0ر981 3/2 23
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 -0ر894 1ر444 2ر8 3ر388 3ر537 3ر513

 -1ر814 1ر188 3ر235 3ر435 3ر176 3ر305

   3ر247 3ر294 3ر529 3ر458
   2ر976 3ر529 3ر235 3ر415
   3ر529 3ر317 3ر160 2ر670
   3ر458 3ر435 3ر376 2ر823
   3ر447 3ر4 3ر447 2ر223
   3ر435 3ر635 3ر4 2ر717
   2ر8 3ر223 3ر635 2ر913
   3ر003 3ر129 3ر341 3ر129
   3ر415 3ر611 3ر611 3ر031

   2ر964 3ر137 3ر043
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Z Score

x 

T Scorex

 
الدرجةةةةةةةت 

 الخام

الدرجةةةت الاعيار ةةةت 

 100الاعدلت من 

الدرجةةةةت 

 الخام

عيار ت الدرجت الا

 100الاعدلت من 

الدرجةةةةةةت 

 الخام

الدرجةةةت الاعيار ةةةت 

 100الاعدلت من 

927 100 846 57 773 42 

921 93 843 56 766 39 

907 86 840 55 756 38 

 ـــــــــــــ 743 54 828 79 902

 ـــــــــــــ 741 53 822 73 900

 ـــــــــــــ 737 52 813 67 882

 ـــــــــــــ 726 51 807 65 879

 ـــــــــــــ 720 49 806 64 876

 ـــــــــــــ 714 48 800 63 871

 ـــــــــــــ 713 47 798 62 867

 ـــــــــــــ 706 46 780 61 864

 ـــــــــــــ 693 45 776 59 858

 ـــــــــــــ 681 43 774 58 852



 750 

 
الدرجةةةةةةةت 

 الخام

الدرجةةةةةةةةةةت 

 التائيت

الدرجةةةةةةةةت  

 الخام

الدرجةةةةةةةةةةةةةت 

 التائيت

الدرجةةةةةةةةةت 

 الخام
 الدرجت التائيت

927 1050 846 630 773 480 

921 980 843 620 766 470 

907 910 840 610 756 440 

902 840 828 590 743 430 

 ــــــــــــــــ 741 580 822 780 900

 ــــــــــــــــ 737 570 813 720 882

 ــــــــــــــــ 726 560 807 700 879

 ــــــــــــــــ 720 550 806 690 876

 ــــــــــــــــ 714 540 800 680 871

 ــــــــــــــــ 713 530 798 670 867

 ــــــــــــــــ 706 520 780 660 864

 ــــــــــــــــ 693 510 776 650 858

 ــــــــــــــــ 681 500 774 640 852

 

 الاستوى

 الدرجت الاعيار ت الدرجت الخام

 اقل من من اقل من من

 640 1050 852 927 عالي

 500 630 774 848 متوسط

 ــــــــــــ 480 681 773 منخفض
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Abstract 

Construction of A scale to Administrative Creativity to sports 
recreation specialist in sports organizations

Dr / Yahia  Mohamed El-Geioushy  Abdel Khalek
3
 

 

The research aims Construction of A scale to Administrative Creativity to 

sports recreation specialist in sports organizations 

through the following dimensions :- 

. the concept of managing creativity specialist sports recreation.1- 

. managing components of creativity specialist sports recreation.2- 

. the role of the sports establishment towards fostering creativity 

administrative specialist sports recreation..3- 

 4- administrative obstacles to innovation Specialist sports recreation. 

 

The researcher used the descriptive method and statistical approach to their 

appropriateness for the requirements of research, and Bbulg sample size 

(255) of specialists recreation sports sports clubs and youth centers require 

them: Hold on a qualified high, and that they have passed (5) years at least 

the work and expertise in the field of recreation sports. Were chosen 

randomly. 

 

The researcher used factor analysis to extract the constituent factors of the 

scale, consisting of (4) dimensions and features (69) is derived from factor 

analysis which are respectively :- 

 •The first dimension: the concept of managing creativity specialist sports 

and recreation includes (8) All are in the direction of the phrases dimension. 

 •The second dimension of the components of managing creativity and 

includes (36) words All are in the direction of the dimension. 

 •the third dimension of the role of the institution in the development of 

creativity administrative and includes (16) words All are in the direction of 

the dimension. 

 •managing obstacles to creativity specialist sports and recreation includes 

(9) All are in the direction of the phrases dimension. 

                                                 

Assistant Professor - Department of Sport Recreation  - College of Physical Education 

for Men – Helwan University 
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